
HARTSVILLE/TROUSDALE COUNTY METROPOLITAN GOVERNMENT 

RESOLUTION # 2020-29-704 

RESOLUTION AMENDING THE HARTSVILLE/TROUSDALE COUNTY GOVERNMENT  

PERSONNEL POLICY TO INCLUDE PROVISIONS FOR PART TIME EMPLOYEE ADMINISTRATIVE LEAVE 

AND EMERGENCY TELECOMMUTING FOR ALL EMPLOYEES 

WHEREAS, the Hartsville/Trousdale County Metropolitan Government is required to develop its own 

personnel and office policies; and  

WHEREAS, our Personnel Policies were Personnel Policies were amended in Resolution #2020-11-686 on 

April 7, 2020; and  

WHEREAS, it is the desire of the County Commission to present an updated version of Personnel Policies 

for all employees of Hartsville/Trousdale County Government excluding those employees working in the 

School System which has their own personnel policies. 

NOW, THEREFORE, BE IT RESOLVED by the Hartsville/Trousdale County Commission that the 

amendment and addition to the Personnel Policies for Hartsville/Trousdale County Metropolitan 

Government as listed in Resolution # 2020-11-686 amending Administrative Leave in response to the 

COVID-19 pandemic are hereby extended and expire on December 31, 2021. 

Amendment to Section V-Benefits, Subsection A-Eligibility 

Regular full-time employees are eligible for all benefits provided by the Hartsville/Trousdale County 

Metropolitan Government.  Seasonal, temporary, and volunteer employees receive no benefits.  

Volunteer firefighters and volunteer emergency management personnel receive no other benefits 

except coverage under the local government’s workers compensation plan.  Part-time employees 

will receive no benefits, other than administrative leave for specified reasons related to COVID-19. 

 

Motion to approve: Linda Sue Johnson  Vote of general consent 

Second motion: Jerry Ford  Absent 0 

APPROVED AND ADOPTED ON NOVEMBER 23, 2020 

APPROVED:   ATTEST:  

   

Dwight Jewell 

Commission Chair 

 Rita Crowder 

County Clerk 

 


